DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD
BOARD POLICY
BOARD POLICY NUMBER 9.01
SUBJECT Catholic Code of Conduct
EFFECTIVE/REVISED DATE February 1, 2002; Revised (075 - January 22, 2013) - Effective
February 1, 2013; February 23, 2022

“As the Father has loved me, so | have loved you; abide in my love. If you keep my commandments, you will abide
in my love, just as | have kept my Father’s commandments and abide in his love.”
John 15:9-10

1. The Dufferin-Peel Catholic District School Board’s (DPCDSB) Catholic Code of Conduct supports
the provision and sustainability of a safe, caring, inclusive, accessible, and healthy Catholic
school community, in which every student can succeed. The Catholic Code of Conduct is
expressed in General Administrative Procedure 530.00, which is incorporated into this Policy
9.01: Catholic Code of Conduct by reference and forms an integral part thereof.

2. DPCDSB is committed to the implementation of the Catholic Code of Conduct in every aspect of
its operations, including in every school.

3. The Catholic Code of Conduct is responsive to equitable and inclusive education; is reflective of
Ministry of Education policy; and ensures a whole-school approach in the development and
maintenance of a positive Catholic school learning environment for students and working
environment for staff.

4. All DPCDSB community members will work together to develop themselves spiritually,
intellectually, physically, socially, and emotionally by aspiring to the highest possible standards
of Catholic behaviours. Central to these behaviours are living according to Gospel values, and
fostering a Catholic culture of respect, inclusion, equity, responsibility, and concern for the well-
being of all.
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7. Provided there is no immediate risk of physical harm to any individual, staff members shall
respond to any inappropriate behaviour and/or behaviour that impacts negatively on school
climate or for which a suspension and/or referral for expulsion may be warranted. Any
incidents that could warrant suspension or referral to expulsion must be reported to the
principal or designate.

8. DPCDSB recognizes that the Ontario Human Rights Code has primacy over provincial legislation,
DPCDSB policies, and other administrative documents.



